SUBSCRIPTION LICENSE AND
AGREEMENT

Thank you for becoming a subscriber to FrontLine Employee.

FrontLine Employee is the most innovative workplace newslet-
ter program ever. Started in 2001, you now have an editable,
professional, unique, easy, and inexpensive newsletter program
for your work organization. FrontLine Employee content may be
edited or used as your own content in an existing publication or
template. Content is only for your employees or the employees
of your customers only.

1. You will receive an electronic copy of the

newsletter before the first of the month of issue, usually no later
than the 26th of the preceding the month. Phone us if you do not
receive your emailed copy by the 26th.

2. This license gives you permission to edit, reproduce, and dis-
tribute FrontLine Employee to employees of, or served directly
by your organization.

3. You may place content of the newsletter on an internal
website without restriction. However, if you post Front-

Line Employee to a website accessible via the Internet, you must
use a password or some other page protection to prevent use by
unauthorized persons.

4. Frontline Employee does not permit the combining or transfer
of paid subscriptions or subscriptions eligible for renewal. A
"transfer" is defined as an existing paid customer who cancels or
allows their subscription to expire so it can be serviced or
"picked up" by another paid subscriber, such as an EAP pro-
vider. This net subscription loss to DFA Publishing and Consult-
ing, LLC violates of our terms of service and jeopardizes our
ability to continue publishing for the benefit of all.

5. Distribute FrontLine Employee by copying, emailing
as a PDF, or using the text of articles in your existing publica-
tion or template.
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6. Do not send the newsletter to employees in MS Publisher,
because you do not have permission to re-use the separated
graphics or images in the publication. Create a PDF and send
or use this for everyone.

7. You may re-name FrontLine Employee and insert your
own graphics and articles. We can create a professional
nameplate for you free. Pasting this masthead to your news-
letters, as opposed to your doing it yourself, is $100 per year.

8. You are welcome to e-mail us with topic ideas or special

requests. We do not use all suggestions, but we do use most
of them. Go to WorkplaceNewsletters.com or FrontlineEm-
ployee.com and use our “hotline” button to recommend arti-
cles to us for consideration.

IMPORTANT NOTICE AND DISCLAIMER

Always read FRONTLINE EMPLOYEE and approve arti-
cles for your organization and customers before distribut-
ing it. Edit the publication as needed to meet your needs.
We are experts at effective and insightful content, how-
ever, information in FrontLine Employee is provided with
the understanding that the author and publisher are not
engaged in rendering legal or other professional services.
The publishers disclaim any liability, loss or risk incurred
as a consequence, directly or indirectly, of the use and ap-
plication of any of the contents of this information. This
information is not a substitute for the advice of a compe-
tent legal, employee assistance, HR, or other professional
person. Please contact us if you have concerns about our
copyright notice or distribution restrictions so we can meet
your needs and maximize the usefulness of your subscrip-
tion.
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