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FREE SHORT TERM USE 
 
Welcome! Thank you for requesting free information! This a 
temporary license. We hope you subscribe to FrontLine Em-
ployee later! FrontLine Employee is the most innovative work-
place newsletter program ever. This license explains easy use of 
the newsletter.  
 
FrontLine Employee is a professionally authored, editable, re-
producible, easy to use, and inexpensive workplace wellness 
newsletter for human resource managers, EAPs, wellness pro-
grams, employer organizations, and employers of any size.  
 
FrontLine Employee articles may be edited or used as content in 
your existing publication or template, or other internal publica-
tion. The newsletter may be re-titled or branded with your logo/
information/etc. FrontLine Employee articles are copyrighted by 
DFA Publishing and Consulting, LLC. 
 
As of 2015, each subscription serves one employer only with 
different rates depending on the number of employee lives 
within that company eligible to access the publication.  
 
Discounts are available for subscriptions to serve multiple em-
ployers/entities who are customers/partners of EAP service pro-
viders, managed care organizations, employer associations, na-
tional human service agencies overseeing independently func-
tioning EAP offices, group health associations, and similar cor-
porate organizations with employer-customers needing a well-
ness newsletter for their specific group of employees. Contact us 
for a price discount proposal, as needed.  
 
1. You are scheduled to receive an electronic copy of the 
newsletter in the format(s) you requested. Your electronic copy 
will arrive before the first day of the month of issue, but usually 
no later than the 26th of the preceding the month. Phone/email 
us if you do not receive your copy by this date so it can be re-
sent. 
 
2. Frontline Employee is produced in Spanish at a discount. 
 
3. You may place content of the newsletter on an internal 
website without restriction. If posting to a Web site accessible 
via the Internet, you must use a password or other means of your 
choosing to prevent easy access by unauthorized persons surfing 
the Web. A $50 discount is given to subscribers who place a live 
link to “http://workexcel.com” somewhere on their Web site and 
able to be indexed by search engines to help us create better 
rankings for WorkExcel.com 
 
 

4. Do not distribute the MS Publisher copy or MS Word w/
Graphics format of the newsletter widely to employees be-
cause it will may present readability issues for those with 
software differences. Instead, create a final PDF, and use it. 
 
5. To order a nameplate, send your logo, newsletter name, 
and Web site address. We will take it from there! We then 
give it to you. If we apply the nameplate to your newsletter 
before sending it, each month, the fee is $100 per year. 
(Consider doing this yourself. It’s easy!)  
 
6. You are welcome to e-mail us with topic ideas. Use 
“publisher@workexcel.com.” We use almost 95% of sugges-
tions! Or use our HOTLINE at  
http://workexcel.net/hotline.html 

 

IMPORTANT NOTICE AND DISCLAIMER 

 
Always read FRONTLINE EMPLOYEE and approve articles for 
your organization and customers before distributing it. Edit the 
publication as needed to meet your needs. After 24 years of con-
tinued, monthly publication to HR and EAPs, we are experts at 
effective and insightful content, however, information in Front-
Line Employee is provided with the understanding that the author 
and publisher are not engaged in rendering legal or other profes-
sional services. The publishers disclaim any liability, loss or risk 
incurred as a consequence, directly or indirectly, of the use and 
application of any of the contents of this information. This infor-
mation is not a substitute for the advice of a competent legal, 
employee assistance, HR, risk management, or other professional 
person. Please contact us if you have concerns about our copy-
right notice or distribution restrictions so we can meet your needs, 
offer clarification, and maximize the usefulness of the subscrip-
tion for your employees, their families, and the employer cus-
tomer. 
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