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Program included two hours of training material constituting the equivalent of one hour of alco-

hol awareness and education and one hour of drugs of abuse awareness and education. Con-

tent included signs and symptoms of abuse on the job, the effect on performance, and dangers

of alcohol and drug use. Material used: Audio-visuals, handouts on relevant content, test ques-
tions, and answer check for review, correction, and/or discussion.
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eazily believe zorme other problem explains
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but helps the alcoholic or addict ezcape 3 often symmptoms of the primary addic-

te-sponsibility for actions or problematic tion . Supemanr‘a ar coarkers are eas by led
; e excuze, help, make-up-
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hreak the patem. Often thiz crizis
Iz ohe that cauzes exdreme embanazs-
ment, finanoal loss, or other cost to the
organization. Lkfortunately, the responze
to such crizes iz often termination or trans-
fer at great expenze to the organization .
The lozs of a potentially wvaluable em-
plovee iz the real tragedy. Sometimes
tredical retirerments are arranged for wod:-
ers b have hecome too illto function .
It en thiz happens, the ife zpan of such
erplovees iz often shortened, due to un-
controlled dnnling supported by a fioed
income . Anatural decrease inthe alco-
holic's urge ooy for treatment and an in-
creaze in medical and social dyshinction
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A Yhongh it g Y possible to predid
il B coptae at ak oholic xoderetar®
ilhess progides 4 better chance of == X-
diagrnosk. The ear lier thic pformatio is
irderstood the better . A the ilkhess pro-
gresses, se K-diagnoosis becornes mare Jiffi-
cult, and micrdonmation ad digma coe
triade to derdal, e ha lbnarl of the diceass

Definition of Akzoholism
Alccholism i 4 privary, chronic diease
with geretic , peychuoso ial, and ercuir -
mentalfactors hfhienc b ite devreloparent
ard man Festatians . The diease is often pro-
greseive aud fatal, It is character imed T cop-
tirmaal @ periodic; Bvpaed ¢ ovdrol oger
drindiig, preocorpationoaith aloohol use of
aleokol despie aduerse corese quer es and
distorticre i thinbig, o st rootahbe -ietual
fd et fodety o Addch o Medinme )
The fact that alooholign ic parthy here ditanye
hacheen o for decades. This malies
alcoholics while rot to blane for their dis-
eace Tecpobcible for s corwequences aud
tre atitgz 1t wen optptoine bec orhe evidert

Dicl You See Yourself?

Inthe defhiion o aleoholizn, did yon fo-
cs £ir st o geapbornes that didn*t match
yiour drinddrys patterr ¥ Thlike ©ancer, whers
aryy oyt wonld caonce abom, cpnptorhe
of aleokolian that 4 person o say they do

ummhasedupnm s;.'mptnmsmna}'ham
mled o, These micihg oaptorre are need

to e:-:planwi'g.rﬂmym rot ak oholic . Ot

“fim ctiorial aleokwolic™are labels fhat orp-
port deriial. Theyhe lp the alcoholic cone
tiroie drirkngaatecte d by the arodety of
warareress . The s aTe ¥uot e dical tenne.
They aseist the alc dholic ,fanily, audior
friemds writh cornparig ot of the disgrosis,

AOne Question Quiz
Hawe yon serionis b vrozudere dowdether o
conldbe avoaleokwolic? K co, 4 fall ey haatioe
¥ 4 good idea. Social dridiers (o o
m'hm,hmdnncthﬂre ak dholian) do ot
Tioshy corisider this questio.

Thmking About
Your Drinking

111-:113“-' 37 Dy yoma

AnoIt I
feel Guiby shodt wonr drinkimge? 47 Hawe
yionletrer had an Eye- operer? (4 drinds fict

people ta

Cornpletivg afall evabaation with an experi-
erced Erodessioral is the best wrayrto dentify
aleoholian . EOT staff ate traive d i oo oxudact-
i ewvahiation s, and there isho cost. o
are conwcene d dbond yor &g, ol ey
huamre tried to stop driking b doing & “Spona
vy ™" Folloar the adwice of & prafesciaal
whomderstands fhe dicesse, aved yon el
humre 4 hetter chot at abetinerc e and aaece ge-
fulrec oery froms aleoholion

Thée ke Ty & e i e o o et b el i e ol o ot hasethon s paicfer Hangamand haadth ca:
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Checklist for Reasonable Suspicion
of an Employee Under the Influence
of Alcohol or Other Drugs

Obzaringemploveezonthe pbang
zible impairmert that could ezul f
mate concam of business. 4

comprehansive listing of passible
decide whether o act in accondand
picion testing and drug-free workp
ing docurmentation that i effectrd

When can easonable suspicion b
that an emploves iz using akohaol
tew porEmecw =, aticw!Fhle obEerys
spesch, or hody odors of e e
starces.” Whaman tem i check
symptom o batherzupport or subs

Signs and Symptoms

O Izstumbling, stagoenng: O Iz ke orabsent fmom work dities:
Whan, What, Whara, How? W hen (what time of day), how long?

O Ha= difficulty balancing:

Whem, How, What, How?
O Ha= impaired fine maotor skills
Whan, how, dunng what actheiy?

O Usas slumed speach:
What staemeant did he or she attempt © 3
Whan, wham?

O Lookzdisonented, confused: How, confusad abot
O  Showe dramatic weight loss: what?
Past appearance, when? How appears difement now?
Weaight bz appears 10 be how much?

O Lookzszedated, skeapy:

W hat tire of day? Explain pattem and associatad
O I=frequenthy =niffing or=sniffling: How fequeanthy, on-  behaiors:

zat, how noticeabkz ?

Coperignt 00 2000 Reprogudbks vAth ae-ak b WorkEod oom
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O Hasfresh neadie markson body: O Has bszofenamgy:
Whame szen? Explain appearance fulby: How i thizdemonstrated? Compamrd to whan ha or she
had “aramgy "7

W hic ham? Describe

O Hazdmopy ayalidj
Whan, how oftan. Any

drooping 7 Iz this new?

O Hazlarge, dikted
wheat tire of day, any ¢

O Actzunpredictbhy:
Inwhat manner, what activity, how when?

O Appears disorientad:
How darmonstrated ¥ Bewiderad or parplexed? Inwhat
way arw han demonstrated?

O Actzfrightenad, panickad:
Deas ribe event, when, how, what behav iors signify this
appearance,

O |z unaffeced by infliction of physical injunes:

O Looks dazed:
Deaz ribe confusion or stunned appearance.

O  Looks anxious:

Deac iba nenvous, womed, or uneasy appea
contedt.

O Hazred, bloodshot eves
Frequency, and when first noticed?

O Iz wany wlkative:
O Haspoorconcantration: Fapid speach ordifficult sp2ech, to chatty? Describa
Deacrba howe, during whatactivity, and what evidance when, and in msponsa o what activity.
wasobaonsed:

O Haz difficulty focusing:
O Hazimpaied pomaption of tine: Focuszing on what? Describe appearance or behay ior that
How darmonstrated 7 represa s “difficuly focusing.”

Coprrlgnt 0 2008 Baproagudde vith geall b dorkEdod oom
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O Has khme diked pupik O Demonstrates excessive hunger ar thirst:
When noficed? Tirme of day or ather circumstances?

O Hasglazsyor
Whan notced? Was
nod when evesappe

O Hazextmeme mo
W hat typa of mood 1
dayzand how thisis

O Actz belligernt,
What typa of b hewior oe
what? any provocation prior? O Presance of alcohol andfor drugs inemploves's pos-
SETTION Or wicinity

O oOn-the-job misconduct by emplioyes
O hlerony loss:
Descrba fie., fomone day to next, fomewvent o evert, O Emploves admission concerning akcohol uss andior
hours ardays, orwithin minutasz). What was fomothen? drug us= or possession
How i portant was the information?
O Kthem are witnesses o emplovea'’s conduct, list
b o

O Has manjuana odor on clothes, kair:
When firzt noficed, and activity prorwhame no og
presant,

O Has runny nose:
Doezemploves appaar ill (ool or flu), orisrun
anly sympiom?

O Izwomiting has nausea, intestinal difficulty:
When occumed? activity prorto occurence?

Evas:

O Sleapingontha pb?
Pattemn or just diecowemed ? Hawe otharemplovess oo - Actionshilove mants:
emd up or protected the worker?

Staternents:;

Facial & ppearnce:

O Stealing supplies or matenals thatcan be eaold?
Dezcribe events or mpos if factual. Speach Behavior:

Walking Bahavior:

Coperignt 00 2000 Reprogudbks vAth ae-ak b WorkEod oom



SUupenasor

- lgnioring job parrmanca problams, haping hey will go wey, orars
rnporary.

b Thraatning disdplinary acion wihout follewing throogh on such
hireats.

* Avoiding corfordeion of emplowaes whio are considerad fiands.

b Avoiding corfordzion bacauss wiu are a haavy drinker ke the
arnplovss neadng referral,

B Acnening e ses 0r ong

oher hdping opions.

- lgnoring hie raturn ot job
il by reach aintokrg

b Mot acing to arrangs a ra
odar afalcohol aists—a

* Protecing the emploves
parzoral irvolvemeantto 3

Work/0rganization CLiture

# Transkering the emplowss © anoha division o deparmeantio
"getid of' fa problem. UsEng vansfors as disciplinary adions.

# Faiing © fakaacion whan promizsad in responsa 1 parbmiancs

B Accaping apobgies andassurances for the emporary nalre of
problams.

# Faling toconfontproblerns causad by absardedism and tardiness.
- Daing the jobofeowarkar. Faging sorry for cowiorker . Caring and

understanding oo misch.”

# Faling toconfontdinking pracices Br garoflosing a fiand.

IgNhISKI0

ﬂ'ﬁl_'u school achas. High

s/0ccupations

# High valuaplaced on socid acivity with faquent usa ofalcohal,

alcohol use atlunch, et [, larnars e more likdy to drink &t Lnch
risale dernographic wark groups wit stong
@loonal )

bl U,

reibd % o Shoobe| Mbapss ared Mhzo beokienin)

chiolic” who doesn't afiectwou

sgetzworse, and then
COHOr ke

ing patiem ofthe alcoholicin
b, andcipating mood sengs,

opporunity 1 uss aloohal for

s with higher rates ofbusiness
chifts wit afer-hours socklizng
jthout dract supardson fia.,
e 10 sarvad alcohalic

nits); accessEbility 0 addicive

md nursing oocpatons.
opporinity 1 tax susce plibility)
255 0 Rd anCOourages Covar-Lp.
Yy mpoeas akrick Anpoeas §.a iz

insdapive dajaz o akohd i) Lofe-
o Iased cooumance rales of deoholian

ESPTOOLSEOM Y. g Ceom?



Functional
Alcoholism _

World's Most Enabling Are You Killing an acoourkable For unacceptable be-
Statament Alcoholic with Kindnheass havior and may belp the person

avoid the consequences of threir ac-
tions, There may be a social or eco-

coholic is a strong and reinfordng  Aunctional aloohalic? mornic cost For mob plasireg this role,

erabling behavior, Itis sedta 2. Do youhave a sodal relatiorslip with eore Gallyif the alechdicis an em-
l?hSD"IbE 5 O &0 t.he erabler be- this person where drinking plays anim-  ployer, Frequertly, stopping ens-
lieves tobe aloobolic, bt alsoseems  portant role? bling Feels like & *Catchr22
to “fundion® accept ably in their ooo- 30 Hawe vou heard "stories” about the
pation or social activities, Usually functional aloobalics bome life that are YWhere to Start
these areas are where the enabler problematic o dsturbing o wou?
krowes the aloohalic best, 4, Does the thought of not sodalizing

lal:-eling someone a fondional al- 1, Hawe wou ever called someore a

To play a construdive role in helping
start by dropping the
oiclabsl, Make 2 da-
=it emabling.” This
daing things that in-
ability of the alcobalic
For the direct arirr
es of their behavior,
s process of change

5 later bo play a pro-
o xaging bhis person

Functional C z

There is nosuch thing
alcohaism, just as the
thing as functional ca
chronic potentially Fat
QFoe Worse ower time

The term functional a
the enabler to cortin
tages of the relations
with the alcohalic, e
tole as an enabler gro

defers e is called “rmini

X

=y -
L ot
L)
= n
L .I:I
;

ualed Dy R R Iw H |y e [Tidre dalnez-
. &, Dowvoubelieve the fondional alco- '
It Doesn’t B other Me halic would became boringif be or she

Fundional aloohalism mears “his o0 dedded to stop dhinking For good?
ber drirking problem doesnt bather

me.” Thase labeled as fondional alcoe IF wou answered "Ves" to any of these

¥
I‘l:llll: L L = 1] ]S | =L SALLEL ST R 7.\1
b

aynec DFR End



Lizted belowam comman peromance, behaviorl, and atlendance

=]

bt probiemms typically exhibited by foubkd employees. Peview Performance

the liet and then construct vour documertation based upon the signe Symptﬂmﬁ chEEkliSt

and ymptoms vou denfify, Be zure fo cilte exampleszand use
rmeasurable e mes.

JOE FERF ORMANCE IS 1TES CHECE ' NOTES
1. heoned Aot sleobel we dming be s ¢ exmes] periedr, o dmongand boms .

1. Thianed drugzor ookl we preceding the start of the worh doy

3.

IThormall ofmarijaars o Mloodelon the empleyne .

t. Lapeor ofstontio i, with o sed e bitier to coocentmie . Appess mothe P st Db n in G onoarratio s .

3. Flgrical rigoe of oeedl wn onamy (Hoeod mady onarmy oxhand: )

U Pocidandy wifher wifbo ooy on e ok,

T, Theared condudon and 410 by in beord bngr e igmome o

3.

Thapingontho job.

9. Agitided baleader

1

. Hypo sty amad axocic wneer mmcham ook tic of the smgloyse

11

. Fmplapus fommd with puidence o faleobel of Ay wo onor moar per o b e, paraphornats, oie )

11.

Aburce from work porteie withowt ool maven, withe w netice, oI withe o antbedsstion.

15,

flading snd temmbmeneer (iuch an o mpleyno meye bo & ok b ol nowiathdraeas] o Hhe ngh meaoe ot be moder the infence. )

14,

Dt torbed. pey bt oo s 2w tioe e rmiblingy, wic

15,

Odor of Aloolelon the bmath | 11

1i.

Tl ¢ pamsh

17,

13,

1=,

Eod oxblood elo tepmr

.

Complainty $iom ful b o woxhcd

1.

Chermss o n to Tal, of Ima 7in

Fr

Tioko babawier, bndres ¢, ox

15,

Ihid pexeon mportofELFE

it.

o rankd worl accompl

15,

Condiore, & e die, andbr b

FLR

Tom s onatl mredmany — "paopk

7

. Do mnier i pro ble o irvke o o ovath o o, aHerd ame, oo odmcton the job.
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Excuses and Missteps
Tenforthe Road

1 ‘q haven*t had a 5 A oull ruin my 8 i ot's wait and
drink since last career." see ™
night!** Alicr g an ernployess ho con- If yiockec icke 10 " it and s if it
Anemplioyes Wit a high D lkemne: wince woul Fata drg testwill Fappes acp A Detre actiog on
abohalcoukd Fave heir Bstdink Bteat b Famrfulio Fwir careerand I & wour drug testing palicy, chanoes an:
nightand still e onder te v wall calkd erabling. Most cormpanies have 0 ane & ok poc Esthatng. And

b thee ot roming. They don't R
drirk just befora coming 1o work o
ting n e moming, Don't ket this
et corw e youbata et s
eEsary.

“P%’%s mouthws ep it
2 I thee sreell of 3 kohil -

e breath, e you o3 . -

document it o suppo '3 conf

or reasorablke s uspicion. kmih
rauteash; ormaybe not. Somms

haolics i He kterstces of the dis your life exper
Pave consurned moutash houa . i, or inderstand-
lampe erouch o nduce Hoxicaton— P ; P OThuman Fatle: & otenouh ©
somemouhwashes are B pmofor bt to thiree tres over e "ecpl” fackle his orher akohol ordrg pmb-
mare. irnit, but could appear unaffactad. fam.
“But we're
friends!"
If o & e friends with
POUr &Py, you

will face a chalkhg B ecormmeandinga
drug test. fwau socklEeand drink with
pour enployes, his challencs i mack
e mone difficutt. Cong ider his: Most
supkendis0rs Will put Fe o job sec -
rity ahwad of s ueh fridodships when
drirking ordny use fciliates a o sk at
work. Testigwill nothurta e friend-
ship, and itmay preventa crisis fat
omes you o mekea choice,

E10Si W orkBeosd 20mm



Test Questions

Reasonable Suspicion Training for Supervisors

Fead the questionis) bels
the answer sheet and
guestion again that
be educational and
Frograrm

1. Docurae rting 1
1rmportant becanss
dermonstrated a cre

frorn within car. WIN
aleohol onhisbreath.

3. The following &
n a disciplmary
reasorable suspicio
being drunk. He ac
e ident- becarme ds
denied he wras d
True Fake

4. It 15 a provven fac
mjured on the job.

5. Mot only can a suft
substance abuse, he or P = .. =
drug testng. True Fake

f. When a supervisor suspects an eraployes has been drivking on the job or using aleohol
before corung to work, delass In arranging a reasonable-suspicion test can cause the test
to ke negatmve becanse alcohol detoxifies more rapadlythan other substarces.

True Fake

T If the superasor notice s a sigraficant change n an employee's job performance or
behavior, thas could be an imdicator that there 15 anissue ofdmg or aleohol abuse.

Deterioration of job perfbrmance 1s one of the earhest, prmar yindicators of a dg or
aleohol probk . True Fake



&. If the eraploee appears under the influe nee and refuses to subrait 1o a reasonable-

suspiclon test for drgs or aleolol, makimg a show of foree using otker emplotees 15 an
effectoe wayto gain cooperabon True False

for the erploee.

12. Employees withaleohol or other drug pru:nhlems ey alscn haw a l'ush:urj.mf'ph
performance, conduct, or afjiinde ; :
sigraficant period of'tl
iz or her emotions to
testing. True Fake

13, Sometirnes feling
upon thern when decid
True Fake

14 If'a supervisor susy
sormetitnesbest to take

thete 1= 1o substance a
True Fake

15, When cormunicating with the employee, the supe rvisor can gently imsert positne
corrnetits about the organization's employes assistance program (EAF) or otler svalable
sonrce s of help for substarce-abuse problerns; however; the chances of an employes
actally accepting help or getting helpon hisor her own 1salmost zero. True Fake

16. On average, 70 percent of people in the workforee drivk aleobol. Approxiraately 10
percent will become alecoholics. Productiviy, attendance, conduct, morale, and otler
peraonal proble ms will decrease the productrity level of these employees on average by
dhout 25 percent. True Fakbe



17 &leohol 15 of
gtirnulant effect.

15, Bnempbye
true capacity.
ahae ntes s, and
and waste, and 1
True Fake

19, Ivlajor frang
canbe experenced eadThy

False

20, &naleoholc with anietyand sleep problkrns who vists a doctor to get a prescrption
for Zanax (a runor tranguilizer) 15 at increased risk for becorarng dependent on this
redication. True Fake

21. Loss of contmo] refers only to the ability to control how rach ore drinks. True False
22, Dlanjuana 1s an addictrve draz. True False

23, Marcotics increase energy use and cordrbute o addict's abibtsy o work more
etficiertly, especially overtine . True Fake

24, CryContin 15a powerd
poplar as a dmg of abuse

25, PCP (Phenc w lidine) 1
becanse the formmla for
True False

260, L5015 the most powe

27, Chib drugs are ansy d
are stirnulants or stmulant
effects and are nsed ag an aid™m

the drmk of an weting victin, True Falke

2%, The term "funchonal aleoholic” 15 often used by persors when refemng to someone
coreldered to be an alcobobe bt who does not appear to bave problerns cansed by
aleoholisra. It is a destructie termm becaus: it conbributes to erabling and rararazes the
serionsness of the diseasze . True Falke

29, Enexample ofenabling 15 Iyving for a coworker who has failed to come to work
because of a langover. True Fake



30. Drug addiction and aleoholisin are recognized as chrorac diseases that are treatable.
However, treatrrent requires maraging the illness to prevent drndang more thana couple
of dnnks per day True False

1. Tolerance is defined as the reed to use larger arounts of a substarce over tiree in
order to expey

C Hal]un:umge iz

33, Aganemployee's substance abuse problem or addiction grows worse, nisk increases
orver the years and productity typically deterinrates. Supervisors raay eve nfually witne s
errabc performance characterized by larze swirg s between satisfactoryand unsshisfac to
performance . &n employee's pe

after a confrontation wath the
perfbrrance along the low g
points. This can rake 1 appe
1. True Fake

34, Confronting an ernployee
Thas 15 whir it 15 mmportant to
drug uze. The best wayto do
support your decision. True



1: TRUE Eeasons

argue azainst the fi
proper docurnentaty

2 TRUE This 15 af
subijec e 0F Opirion
wiitten in a factual, urermotoralway,
case what canbe seen, heard, and sme lled.

2: TRUE Ths docurmentation beks specific detalls and mstead appears to be conjectare,
1t woul be difficult to deferd. It would not support 2 disciphinary action ora reasonable-

suspicion drg test,

4: TRUE Eraplbyees who have dmg- and aleohol-related problerns are at agher nsk of
mjury in the workplace. Acciderts ocoar at three firmes the rate ofermployess who do not
dhmse substances; workers corgpe nsation claitas are five fimes as high as for non-ghasing

employees.

5. TRUE If the supervisor notice
corduct on the job, 1t's possihle
addiction problern. ¥You shonld
refer your eroplo e to the EAP
treatment if the e mployee chooss

f: TRUE For miost people, alco
mea::ungashnﬂ arnonnt of tirne
level Tiree 15 of the essence whe

1. TRUE Thevalsn experience d
motale, workers compensation cla
the job and rever be caught. Howenel Sinyre:
becorme detectable. Performarce-gquabtyof work, atterdarn:e n:u:nndun:’r, aﬁltude a.nd
avallabilitv-are eventuallyaffected.

a: FALSE The supervizor should follow the organizaton's policy and procedures ifan
ernployes reflses to subrnit to a reasorable suspicion drug test. Ivbst drig and aleohiol
policies subject employees to terrunation if they refuse a test. Do not force anemployee
to cooperate. Thas can lead to rary undesirable coreecuences for the supervisor, the
eraployes, and the orzamzation



9: FALSE Tle supervisor should nesver ask anemplbige personal queshons or discuss
hiz or her persoral proble ras. Suchdiscussiore usually lead o stateme nts fom emaployees
that elict syrapathy fom the supervisor. The result 15 postporng referral to testivg or
eliciting frora the e raployee pru:nnuseshe o she will not keep abot gettmg help Itis

su}.:endsnr should ac
Supervisory use of s

rost drig-testing m

11: FALSE Sharing
while confronting a
raking the assurngpti
being referred be cans
for a reasonable-susyl
proc edures, nothang ma
health conditinn would motbe appropriate.

12: TRUE When confiording and refernrg an employee for a reasonable suspacion dmg
test, the supervisor roust be carefl not to demonstrate an athtude of “Gotcha ™ to the
ernployee. To do so can mmferfere with the ermployee's willingness to be cooperatree, and
1t also makes the rderview with and reffrral ofthe employves more difficult.

13: FALSE Feelings, Innches,
corgldered as leg ihmate reasore for
reasorable-suspicion dg test.

14: FALSE. The superisor shoud
policy. & delayrean confribute to an
supervisor acts rrnediate ].j.F, othe

will passhefore the mpervisor gets
upon ohzervable signs and character

15: FALSE Tt 154 rayth that eraplo
happens more frequently than 1z repor
g -treatrnent ogrars resalt fror pressure exerted by Ty .
and erplo s, howewer, self-re frrals do ocour. Selftre e rrals result from a.nemplu:nj.ree
ohtairang mdd rrmation about how and where 1o get professioral help cormbined with a
recent distressivg experence assoclated with aleohol or drag nse that the superazor may
niot krow ansthing dhout.



16. TRUE The
[nstitute on &le
- aleoholeo
17.FALSE &
showm, howese
do. This conthb

from aleohal ms
1r the future. (4
12, 2002

15 TRUE To deterrane the financial burden of'aleohol and otler drig problems to an
orgarazation, raultiply the average salaryof the workioree by seven percent of the total
rrrber of ernployees on the payroll. (Seven percent 15 the average nuraber of erplo wes
n the typucal companybe lieved to hawve aleohol andlor otler dmg-related problems.)
Twerdy{ve percent of thas fizure represents the financial burden fo the organmation
from substance abuse.

22. TRUE. WEnypeople have tred marijuana, but not everyone who experime nts with it
becomes addicted. &5 a result, the rmsconce pton that the dmg 15 harmless has been
perpetuated. Presently manuana 15 s to 30 tmes stronger than it was m the rad- 1960
Consequently, emergenc v roorn hospital advassions associated with uang the drig bavwe
e reased according to the Departreent of Health and Human Services.

23, FALSE. Narcotr addicts are notornous for attendance problkras and slee ping on the
job. Begular use, predictable strensth, arnd reasonable costis the addict's goal to prevent
problems i occupatinral ard social faretiorang . Howewer, these factors are mpossible
to control. & narcobe addict reavappear farnctoral for ondy so bre. Since the dmg st
be used every -8 hours, sudden requests for overtirae mayhe resisted of the addict 15 not
prepared to use onthe job. This obevously presents erornmous safetycorcemns.

24. TRUE. CryContin s fequently stolen form patients or rmedical settings, has been
1llegally pre senbed in many mstances, and 15 popnlar among narco tic addicts.



25 FALSE. PCF
the formmla nses g
often nsed as alte
harrofinl to the uss

26. TRUE L5D
usua]lj.rtakﬂnm
windowpsares”, o

Unexpected reap
taking the dmg. T

27 TRUE The
and Ecstasy.

25 TRUE The term "functional alcohohc” 15 an exarnple of erabling becanse 1t
MinirizZes of ighores probkms the aleoholic might base thatare not readily apparent.
Typically thas terrn 15 nsed rore freque rdly by coworkers, not farul mem}:uers who may

dessert.s cu:urda.uung aleohol, cold medicine s cortairang aleohol, other substances that alter
moodor create enphoria.

31. FALSE. Building tolerance to akbohol 1s anabnormal reaction to aleobol. It 5 stectly
a bological pheromenon, not a test of persoral strength. Mormally if a person drinks too
ruch aleohol, intoxication & the result, and =0 15 feeling mioxicated. This 15 how social
drirkers know when to stop dinking . The v it el the effcts ard can predict their orset.
Hot feeling intoxicated, even though one consurmed as much as one's peers, mdicates
nervoe systern tolerance. This tolerance to alcohol 15 conside red a hallmark and early
mdicator of poterdial nsk for aleoholism. & family lostoryofaleohol problers (or
aleohol probkms that skipped gererations) should serve as a strong signal to the donker
that he or she 15at lagher nisk. & person who recogmizes nervous system tolerarce shonld
seek a profesaoral evalnation for diagnosis ofaleoho st early-on before mereasing
derial make wotreation for an evaluabonand acceptance ofthe diagnosis kss likely



THE ANSWER ISH.
when an overdose oo
nervo e systern (CHE)

Lloohol is a central ney
Waliure, Libriure, Zars
and they risk addiction
therapentic be nefit.

Lecording o the Lrne
be avolded m faor of 51
drirking as a nece ssary pi

Depressants hike walinr, rarae alcohol's eftects on the bodyso well, that theyare often
used as substitntes for aleobol in hospatals where it 15 nece ssary to safe Iy de toxifsran
aleoholic m ordg :

ernployee s ard

35 TRUE Havirg dual relationshaps with employees by socializing with thern as
fherds, while also acting as a marager ard evalnator, rmay mfluerce your decision-
making m the event a situation anses where a reasonable suspicion dmg test 1s mdicated.
Tz can be especially problematic if you dnnk withemploees. Deciding what
boundaries o malntain with subordinates and knowing how those boundaries can
mnfluence your management decisions is an irportant consideration in responsibibity wou
have 10 help guard ywour organeation from exposure to nsk.



